Human Resources Strategy

for Researchers - HRS4R

HRS4R was initiated by the European Commission. It supports
research institutions In the implementation of the HR policies

that contribute to the creation of a transparent, attractive and

open labour market for researchers.

The HRS4R Is based on the European Charter of Researchers
and the Code of Conduct for the Recruitment of Researchers.

IThe European Charter of
Researchers (Charter) is a set of
general principles anad
requirements  specifying  the
roles and responsibilities of
researchers as well as of
employers or funders.

Complementary to the Charter,
the Code of Conduct for the
recruitment  of  Researchers
(Code) consists of a set of
general principles anad
requirements that should be
followed by employers when
recruiting researchers (Open,
lTransparent and Merit based
Recruitment, OTM-R).
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Complete list of Principles: https://euraxess.ec.europa.eu/jobs/hrs4r
IMIBIC HRS4R: https://www.imibic.org/site/page?view=human-resources
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The European Commission recognises with the 'HR Excellence In
Research Award' the institutions which make progress in aligning their
human resources policies to the 40 Principles of the Charter & Code,
pased on a customised HR strategy and Action Plan.

Charter & Code

IMIBIC adhered to the
Principles of the Charter
and Code in 2015 by
signing a letter of
commitment

Interim Evaluation

In 2020 the European
Commission provided us
feedback about the

implementation of the
HRS4R Action Plan

2
Strategy

IMIBIC developed its
HuMmMan Resources

Strategy for Researchers
(HRS4R) in 2015-2016

Action Plan

In 2022, IMIBIC

continues implementing

improvements based on

the HRS4R Action Plan
2020-2022

Recognition

[ he European
Commission recognised
IMIBIC’s HR policies and

implementation of the

HRS4R in 2017/

External Audit

In early 2023,
external, independent
experts will visit IMIBIC

to audit our HRS4R
Action Plan




|. Working conditions

Research
environment

Working
conditions

Stability and
permanence of
employment

Career
development

Access to career
advice

Gender balance

Intellectual
property rights

Value of mobility

—mployers should ensure a stimulating and safe research
environment, as well as offer appropriate equipment, resources,
support, facilities and opportunities for collaboration.

That FIBICO’s Internal Work Regulation was revised In
November 2020. The update includes new permissions for
teleworking, extension of paid leaves, increase in the number
of annual holidays, and improved work time flexibility.

The Charter encourages employers to develop a career development
strategy and offer career advice for researchers at all stages of their
career.

The principle of gender balance aims for a representative gender
pbalance at all levels of staff as well as In selection and evaluation
committees.

That IMIBIC
A has a Gender Equality Plan

A has a Gender Equality Committee
A has a Guide for non-sexist language
A received an award for conciliation

in 2020 and 2021 -

‘f‘égﬁ“ °
5 muje es
FUNDACION
AYUNTAMIENTO DE CORDOBA

e B
Concilia  Coralolba

All Institutional documentation Is being revised to ensure the
correct use of non-sexist language. Aspects concerning gender
equality have been included In the employee satisfaction
surveys.

What can we do better?

Share your feedback, ideas and suggestions about
IMIBIC’s HR Strategy via calidad@imibic.org



[l. Ethical and professional
aspects

A Adhere to the recognised ethical practices and
Resea I"Ch fundamental ethical principles

freedom A Ensure that their research is relevant to society
and does not duplicate research
A Be familiar with the current national legal

requirements regarding data protection ano
confidentiality

RESEARCHERS
SHOULD...

DID YOU KNOW...”?

A IMIBIC has a Code of Good Scientific Practice in Biomedical
Research

A Our Data Protection Officer can be contacted at dpd@imibic.org

A Be aware that they are accountable towards their employers

ACCOU NTa b \ Uty and funders as well as towards society as a whole
A Ensure that the results of their research are disseminated

and exploited
RESEARCHERS A Ensure that their research activities are made known to
SHOULD...

soclety at large in such a way that they can be understood by
non-specialists

DID YOU KNOW...”?

IMIBIC is active in Responsible Research and Innovation (RRI) activities, e.g. Bold and

Beautiful, #Sciencedu, and Science at 2 meters. We recelved the first RRI award of
ISCII in 2020.




